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Thank you for your interest in Cordis Bright. We are a small but growing company 
looking to further enhance the skills and capacity of our research team. If you are 
self-motivated, intelligent and have a demonstrable commitment to the public sector 
then we hope you will consider applying. 

We are particularly keen to encourage applications from people with the interest and 
ambition to progress into consultancy roles. As well as strong research and problem-
solving skills, this requires commercial acumen, client management skills and an 
active interest in improving performance across the sectors in which we specialise.   

Aspirations within Cordis Bright are high – for individuals and for the company as a 
whole. This recruitment-round is designed to further help us grow and also to help 
ensure that we continue to offer our clients high quality support and advice. As a core 
part of this, we are keen to ensure that our team reflects the diversity of 
backgrounds, genders, sexual orientations, ethnicities, experiences and viewpoints in 
our society today. As part of this commitment to diversity we make a ‘blind 
assessment’ of all CVs which means that the short-listing team does not know (for 
instance) the name or gender of applicants when making a decision on inviting 
people to interview. 

We hope the attached information pack provides further useful information about the 
role and how to apply. If there is any further information that you would like, or to 
have an informal, confidential discussion then please contact Julie Ireland, Office 
Manager on 020 7330 9170. She will be able to schedule a convenient time to talk to 
one of us. 

We look forward to receiving your application. 

     

Tom Noon, Chair Colin Horswell, 
Managing 
Director 

Kam Kaur, Senior 
Consultant 

Dr Stephen 
Boxford, Head of 
Research 

Lucy Asquith, 
Senior Consultant 

 


